
I MINA'TRENTAI DOS NA LIHESLATURAN GUAHAN 
2014 (SECOND) Regular Session 

Introduced by: Michael F.Q. San Nicolas G2 · 
AN ACT TO APPROVE THE DEPARTMENT OF 
ADMINISTRATION'S IMPLEMENT ATON PLANS 
OF THE 'GOVERNMENT OF GUAM 
COMPETITIVE WAGE ACT OF 2014', TO REQUIRE 
A PERFORMANCE-BASED STANDARD FOR 
DIRECTORS AND DEPUTY DIRECTORS OF LINE 
AGENCIES AND I MAGA'L4HEN AND I 
SEGUNDU MAGA'LAHEN. 

BE IT ENACTED BY THE PEOPLE OF GUAM: 

2 Section 1. Short Title. This Act shall be referred to as the 

3 "Responsible Con1petitive Wage Implementation Act". 

4 Section 2. Legislative Findings and Intent. I Lilzeslaturan Guiihan 

5 finds that Section 1 of Chapter XI of Public Law 32-68 required that by 

6 January 15, 2014, I Maga'liihi subn1it a final, implementable plan to adjust 

7 compensation, classification and benefits to I Liheslatura. I Liheslatura 

8 authorized I Maga'liihi to cover either classified personnel only or classified 

9 and unclassified personnel. On January 15, 2014, I Maga'liihen submitted 

10 the General Pay Plan (GPP), Nurse Pay Plan (NPP), Educator Pay Plan 

11 (EDU), Attorney Pay Plan (A TTY), Executive Pay Plan (EXEC) and Salary 

12 Recommendations for Rate of Pay Positions. The Executive Pay Plan 



includes many unclassified appointed positions and the Recommendations 

2 for Rate of Pay Positions include recommendations to give substantial 

3 raises to elected officials. 

4 I Lihes/at11ra finds that classified and unclassified en1ployees of the 

5 government of Guam have patiently awaited their salary adjustments since 

6 Governor Eddie Calvo issued Executive Order 2011-02 on January 14, 2011, 

7 stopping implementation of the compensation sh1dy and the 

8 corresponding salary adjustments. 

9 It is therefore the intent of I Liheslaturan Guiihan that the pay 

10 adjustments to the hard-working employees of the government of Guam 

11 shall be i1nplemented pursuant to Public Law 32-68. 

12 Section 3. Approval of the General Pay Plan (GPP), Nurse Pay Plan 

13 (NPP), Educator Pay Plan (EDU) and Attorney Pay Plan (ATTY). 

14 Pursuant to §1(e) of Chapter XI of Public Law 32-68, I Lihes/atura hereby 

15 approves the General Pay Plan (GPP) contained in Exhibit 1 appended 

16 hereto, the Nurse Pay Plan (NPP) contained in Exhibit 2 appended hereto, 

17 the Educator Pay Plan (EDU) contained in Exhibit 3 appended hereto, and 

18 the Attorney Pay Plan (ATTY) contained in Exhibit 4 appended hereto. 

19 Section 4. Executive Performance Pay Plan. The unclassified 

20 positions included in Exhibit SA appended hereto shall be paid a base 

21 salary which is equal to the current salary for their position and the 

22 remainder of the applicable executive pay, contained in Exhibit 5 appended 
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hereto, shall only be paid pursuant to the provisions of the Performance 

2 Pay Plan (PPP) criteria provided in §6 of this Act. 

3 Section 5. Approval of Salary Recommendations for Rate of Pay 

4 Positions. Pursuant to §1 (e) of Chapter XI of Public Law 32-68, I Liheslatura 

5 hereby approves the Salary Recommendations for Rate of Pay Positions 

6 contained in Exhibit 6 appended hereto, except that: 

7 (a) Senators of I Liheslatura shall not receive a salary increase 

8 pursuant to this Act, but shall continue to receive their compensation 

9 as prescribed by §1106 of Chapter 1, Title 2 of the Guam Code 

10 Annotated; 

11 (b) The salary for a Mayor shall be raised from forty-six 

12 thousand sixty-two dollars ($46,062) per annum to fifty-six thousand 

13 sixty-two dollars ($56,062) per annum and the salary for a Vice 

14 Mayor shall be raised from forty-two thousand two hundred sixty-

15 four dollars ($42,264) per annum to fifty-two thousand two hundred 

16 sixty-four dollars ($52,264) per annum; and 

17 (c) I Maga'lalzen, I Segundu lVIaga'lahen, the Attorney General, 

18 and the Public Auditor shall, instead, be paid a base salary which is 

19 equal to the current salary for their position and the remainder of the 

20 applicable recommended pay shall only be paid pursuant to the 

21 provisions of the Performance Pay Plan (PPP) criteria provided in §6 

22 of this Act. 
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Section 6. Performance Pay Plan Reserve Fund. There is hereby 

2 created a Performance Pay Plan Reserve Fund. The fund shall not be 

3 commingled with other funds nor shall be subject to the transfer authority 

4 of I Maga'liihen. Payments shall be remitted to the fund for each pay period 

5 for the total value of Performance Pay which may be made to salaried 

6 officials pursuant to §6 of this Act. If pay in excess of base salaries is not 

7 remitted on a biennial or annual basis, as applicable, pursuant to §6(a) of 

8 this Act, due to the nonfulfillment of the criteria outlined in §6 subsection 

9 (b) all funds not remitted for Performance Pay shall be transferred to the 

I 0 Supplemental Appropriations Revenue Fund for appropriation by l 

11 Liheslatura. 

12 Section 7. Performance Pay Plan (PPP). 

13 (a) Pay in excess of the base salaries of 1 A1aga'liihen, 1 Segundu 

14 Maga'liihen, the Attorney General, the Public Auditor, and Directors, 

15 Deputy Directors or equivalent executive unclassified officers appointed by 

16 1 Maga'liihen, pursuant to §§ 4 or 5 of this Act, as applicable, shall be 

17 deposited into a Performance Pay Plan (PPP) reserve fund and shall be 

18 paid to the respective parties on an annual basis only upon the 

19 achievement of all the applicable criteria pursuant to Subsection (b) of this 

20 Section. 

21 (b) Pay in excess of the base salaries of I Maga'liihen, I Segundu 

22 Maga'/iihen, the Attorney General, the Public Auditor, and Directors, 

23 Deputy Directors or equivalent executive unclassified officers appointed by 
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I Maga'ldhen shall be paid only when the Civil Service Commission 

2 certifies, not later than thirty (30) days after the receipt of all data from the 

3 responsible agencies pursuant to subsection (c) of this section, that the 

4 following criteria has been met for the last calendar year: 

5 (1) Guam's quarterly unemployn1ent rate has on average 

6 declined on a year-on-year basis for the previous four (4) quarters or 

7 that Guan1's average quarterly unemployment rate for the previous 

8 four (4) quarters is equal to or less than the United States average 

9 quarterly unemployment rate for the four (4) previous quarters; and 

I 0 (2) the current school year's average standardized test scores of 

11 students of the Guam Department of Education have increased 

12 compared to the previous school year; and 

13 (3) the cost of medical care has risen at a rate equal to or less 

14 than the Consumer Price Index on a year-on-year basis on average 

15 over the previous four (4) quarters; and 

16 (4) Guam's annual per population cnme rate has declined 

17 compared to the previous calendar year or is equal to or less than the 

18 national average; and 

19 (5) that the Guam Department of Education, the Guam 

20 Community College, the University of Guan1, the Department of 

21 Public Health and Social Services, the Guam Memorial Hospital, the 

22 Guam Behavioral Health and Wellness Center, the Guan1 Police 

23 Department and the Guam Fire Department have received the pro-
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rated amounts appropriated from the General Fund by I Liheslatura 

2 for operations for the preceding four (4) fiscal quarters. 

3 (c) Pursuant to subsection (b) of this Section, the Department of Labor 

4 shall subn1it each of its quarterly reports on the Unemployment Situation 

5 not later than thirty (30) days after its release date, the Guan1 Department 

6 of Education shall annually submit reports on the average standardized 

7 test scores of students of the Guam Department of Education for the 

8 current and previous school year not later than thirty (30) days after receipt 

9 of standardized test scores, the Guam Police Department shall submit the 

I 0 Uniform Crime Report for the most recent year not later than thirty (30) 

l l days after its release date and the Bureau of Statistics and Plans shall 

12 submit each of its quarterly reports on Guam's Consumer Price Index not 

13 later than thirty (30) days after its release date, and that the Department of 

14 Administration shall submit its Consolidated Revenue and Expenditure 

15 Report or successor for the end of each fiscal quarter not later than thirty 

16 (30) days after the close of each fiscal quarter, each to the Civil Service 

l 7 Commission. 

18 Section 8. Salary Increment Schedule. Every en1ployee covered 

19 under the pay plans adopted in §§ 3 and 4 of this Act shall be entitled to a 

20 one step salary increment for satisfactory performance. Employees at 

21 Steps 1 through 6 shall be entitled to an increment after twelve (12) 

22 months of satisfactory performance. Employees at Steps 7 through 9 shall 

23 be entitled to an increment after eighteen (18) months of satisfactory 
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performance. Employees at Step 10 and thereafter shall be entitled to an 

2 increment after twenty-four (24) months of satisfactory performance. 

3 Section 9. Effective Date. This Act shall be effective February 12"1
, 

4 2014. 

5 Section 10. Severability. If any prov1s1on of this Act or its 

6 application to any person or circumstance is found to be invalid or 

7 contrary to law, such invalidity shall not affect other prov1s1ons or 

8 applications of this Act which can be given effect without the invalid 

9 provisions or application, and to this end the provisions of this Act are 

l 0 severable. 
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Exhibit I. (;eneral Pay Plan rt;PP) 

Note: 'rhe rablc ~thuve l·unt~un-. ~lep~ une (I J 1hruug,h nir1c (9) ~ifrhe CJPP 'rJ11\ pay, plan t..'(l\'t'rct 

all posit1011s thH tndudeJ m 1he Nurse Pay Plan 1NPP1, hluc:i11on PJy PL1111Ff)l:1, A11orncv Pav 

Plan tAITY I, and Fxc'cul1vc Pay Plan IEXFC1 

<~•ntT11n~·11f of(~uam ( 1.1tnpt'"rlri\e \\a~t" --\l'l of !Ol..t 



Nott-: 'rhe 1ah1t.~ :thnYe L-nn1a1n1., _..,ttp".'.> ten(_ !OJ throu~h t•1ghtet·n \ IH) llf !ht' (iPP 'J'h1:-. p~1y p/:111 

LPVeJ:-.. .di po,!11011,-, nut incluJed 1111he Nur<..,e P:1y Pl~1n iNPPL l~dut~lll•Hl 1';1v Plan t_Ff)ll1_ 

A11nrnev P:1v Pl.01 1 XITY i, JnJ Ewcu11vc PJv Plan 1 FXH '1 



Exhihit 2. Nurst' Pay Plan I NPP1 

Grad: Skpl St.pl Step.l Step-I Step5 Stcpo Stcp7 ~tep8 Stepq 

N·U $X(i,117 \89,5X7 $'!2.'iX2 j,%_:\ll:i ~llXl,lt12 '.IOl.957 $1117.X'k> 1.111,2.JI ~114./111 
··--------

,__N_._.,_. -t-'-$_Xl...:J,1_1 7_1_1 +--'-$X'-'.1-',·-'7 ~"'"-' +-.:..$8;.,;t;,;.1 ,8_9_'1-+-''-; 'X-'J-'-, l_9_1-+...;t_9,;_.1c.:,11.c.Y_l-J-...:j,_9_7:..:.· l:...)lc..1 4 _t.:_· 1:.1_!1.:c.xc... l_7..J-'..t I 01, %'! i, 1117, I <IX 
N~'> j,7\U42 STl,XX) ~~0.83(> j,J\.l,X9tJ $x7.IJ7X $Y(),17X $1!l,X02 i,%/ln i,1!1,7.'ll 

.J"·H $27,911 $28,%9 .$3U,lJ66 S.ll,206 $32JSX Fl.bl'> $l4XXY F\'Jll $17,lrXJ 

N-0 $25.91 l $2t>,X91 $27,912 $2X.970 $ l0,(iti7 $31,207 $l2JX'I $ l l .1'15 j, 4,4 \2 

N·F $24, 172 $2.\0XX .$26,ll.11l $27,025 $2il,IJ-19 $29.1 12 $3021 '> $\I, I '>.J 

~!-H.!72 

J'i•S $102,Xl7 j,106,011 $1119,303 S112,ll99 $116,/99 $11'1.XOX $121,510 $127,lr.7 

"N·R $95,201 Y/8,l5x $101,207 $104,151 $107,592 j,110,94 $11.J,IXll $117,9\2 



( ~11\'t_'l OOtt.'nl of (;11a111 ( 11ntpt-titi'w t' \\ agt· -\_'-·t 11f ~0 f-t 



Exhibit J. Ed um tor Pay !'Ian (ED!: I 

Grode 
ED-J2 S74Ni9 t Tl,-198 t&l.-Hi ~X.1AH2 tXo,t>-l:i <f,(lt).9_.:'.9 'hl)_-1,_,_~() 'j}/(1,..!ll I 'iilJIJ_ \) _~ 

ED•l1 ~67.881 t70,-l'i 1 ~7.1,122 P'i,X<J l 'fi 78,7(19 tx 1,7'd i84 K) I 'f.8 7,.'l.f -\ ~-,t-X\_32 I 
-

.. EDlO 'f,(>1,710 $1:>-lJl-J<) ~(.6,-176 iox.9<1.J ~7 l!HI 'f, 7-i __ t_1 2 ~77,13K '1-· /q,_.:.,;.:_.:; l>X.'111 

ED·9 S5r,,ltWJ ii '1:·(22<1 fo0,412 ')ti."!,7~2 i1,\mx '.'f.67 __ '16'.'i ~Ill.I.'' _!0' _:,J'.\(I Wl ;.J\ 

ED-8 $) 1,IXXJ '5:i2,t>_l2 $54.938 t57.U20 tS<J. I .'ilJ y, L42_1 '}ll 1_ /_'1U '!-if,), l7; 'f,<.1xw .------ -~-~~ ----- -----
ED•7 $-15,'IY! 'H 7,680 jH•J,487 $) 1,162 ~5 \, 10X i:-J:=i,32X 'ii57,-l2-t '}._1'>,.:'-l(i °iifd,J~(l 

ED-6 "41,75:' S-l'i .-11 o j,-17, LJ() '.Wk.916 t51J,771J $52Nil $5-lt>'-llJ ~)h,..l2.:; 't)X.2 lti 

ED-:' 'f>.10.1/N $42.2-11 $4.\.842 i>45,50:1._ $-l 7 . .' 27 $-19.il 17 't5! 1,87--l ~-.,~~--4.'\X t54.1'4 

EJ>-4 t 18,7ti2 $-111.210 $41.755 jH 1,317 j,.14_<17•1 ').-!61>81 ~'i,-1\2 ~..flJ,l>).;i> $)1,>h 
- - -~-~-

ED-3 ~J6JJ57 5.17.-CJ $.18.841 1"lil..1 ll t-!UW!I $-11,426 "4:1.071 ~l._')()j $-17,'l/h 

El>-2 $l4,1X1 $\5,686 ~.17.038 $18,442 $34,X'IX $41,.Jlll S-1-,::',97<) '!>-l-l, q l '\-1'.7511 ----
EJ)~ID $.l2)'\)5 $).1,llXl .$.1'.\,_192 $.1(),7.11 ~lX.125 j; \') 5 711 '}..+I ,i /()q t--L'., 1,7 _~ ·t,.-t 1, 71 (i 

· ED•IC $11,.1'15 $.12_'iX5 $33,819 S15.JIJI $36.fll S37,Xl I ~ 1q,2.w j,.µ IA.~·1 ~il,77~ --· 
· EI»lB $10.lXXJ $1I,137 $32,J 17 $.1 l.5-11 $34,81.' $ \6,111 $11,)1)() $ lX,ti'~ l ~.\9,'117 

Il;D·lA $28,66 7 $29,753 $30,X81 $_12,051 $.l-1165 t14_'>2b $.1.\8.\4 $ ln,'17 I ~18,144 

ED42 $J(Q,'i05 $10).757 $109,11.1 $112,..")7) $119,tD.' t I 2 l,<i14 $127,'>57 $ill/."). 

ED•J.l $91,187 $96,141 $99, 1 CJ4 $102,341 $ IO:i,:\88 $108,9.18 $I I .',YI) ~I I _'\lJtil $1 ll/6-11 

·ElJ{O, $84,71 ti $87,U.4 $90,1 T7 j,43 IJ.lX $4\9<10 $'N,0.16 .$102.178 $111:'i.421J ~IOX)h\ 

fJJ)•9 $77.01-1 t79.457 .$81,'178 $8-t,5&J $87161 t•x 1,012 $42,XXX 1.9),:-\J() $'1X.X71• 

ED~s. · PU,O 11 s 72.234 $74,5.'6 $7t,,X9\I $79,.110 }X 1,8-17 '\-'>-l.+w ix7,12_~ )X'l.XXX 

.ED•T· ${1.1.065 'f,(i'i,()('6 $ti7,l l 1 $69,261 Pl,458 )7\,7'1__'\ P6J~>-l H~.47X tX<l.9t1X 

ED~6 $60,061 $61,%8 Yil.91-1 'J,I>\% 1 $68.IJ'i6 t70.2 I 1 t 7 2,44 3 $7.J,l-ll t77.l I\ 

EI>~5 $55.872 _,)S/.t;.J..l :!>'i'! .4 73 $61,WI 1>61,107 'f,<1'U1t) 'YJ7 ,3XH i~6lJ .:"~(1 t/i,71' 

ED4. $53,212 $54.'~~) $56,1>42 $58,4\'.1 Vi0,2'!\ 'Mi.~,2l~ $1>-l, I XII ilX_i,21(1 ___j,li8,I I 7 

}tJ:);j'J .. $-19,499 S51.0t:i9 $52,r.89 $5-1,.16 I $:i6,0H6 $57,8611 $'.i9 ,7().' "f,(J I ,5j>t) .,,, 1,\'1( 

·®"z.· $-17101 'H8,69'1 $50.244 $51.8.18 $51,481 \i'i. I Ki! $'iti,9 \f I ~58./_17 j,t,() (10 

El;irn> $-1\11'1 Wi.535 $-18,011 $-19_)1.j $51,106 j.)2,727 .\'i-l.401 )'.'i<i,l.:!(-1 t'> 7.<107 

EJl•fC $-l 1,(1.J<i \;4.J ;!6 7 $45.878 'µ7,.11 \ 'H8,8\'i $50,384 j;5 I .'J8 l ~) ~ ,h_~ 2 $'i\lW ---· 
.EI14R 'iN 1,18·1 $42.-l'll $-l .1,8.\<i 'µ5]10 t-li\61>5 $-IX. I ·+5 'H'i.t1!1 'l..'."i I .~) -t <> ~'"·~/{/_\ 

--~--

ED~IA ~ \<1,3''4 .Wi.Wl $-11,891 141,.'20 W,592 j,.11,,1~ )(, ~t7,.U_Jf) ).4KLfJ _:i ~~')l_)_'.1}(l 



Teacher V 
Teacha IV 
Teacher Ill 
Teacher II 

Teacher I - [) 
Teacher I - C ·- ----·-------~--· . ______________ ,,__ -------·- - . ---- ---· 
Teacher I - II 

I 
I 

·< 

-1 
.. .... j 

j 

--1 ... -j 
! 

1 Teacher I -A 

·-------··-··-···-·-··· --·-- ======~y;:-a-iional Instr~cl,;;~-======-=--- ··· J 

---___ .. _.!f_e;j~_~;~-~~;~g~:;~~i~ect~r ___ ...... :==--=-- · ! 
__ ____ ____ == - -. -- - . ~i;i;~~r~§[~Jj~~t~1~::t~: ~~eclor · i 

Note: Teacht·r I - U through Teacher VI can he redassified up lo lwo 121 limes a year/ 
ha~ed on meeting the Minimum Qualifications of the next level of Teacher within a given I 
school year. This means that movement throui:h the different pay grades can he done "' 
in an expedited manner. ! 

. .... ... .J 

,, 



Exhibit -I. Attonwy Pav Plan i ATTY I 

Chief De utv Attonie General 97,-l]I) ~ llKl,'!)4 ii j(~t)fi3 ' !UX,_,00 ~.~17 ,-----· -----~---
Attornev l~vel 5 (Man Ing) s X'.i.'l'iiJ ~ Xl)J J22 t '12,21}..4 } l}'·<5\J() t 1111,(UJ .•. 

Attome Lenl4 t }_1,·1 XO s 78AXll ~ XI ,2().-t t X·t _ _li~ i t Xll.(l-"i7 
-·-·-

AttonH: Lt!vel3 t (!(i_l:~J(I '!> r i:..;,q:~ I ' 71 4.11; i _2},l.WXl ~ /X .. ~<1X ' ··--· 
Attorne Level2 ~ )7.~75 ~ ')Lj_...J2h ' t1L'1SO ~ f1 'i,7""10 '\ (f l,--127 ------- ·--------- ------
Attorney Level J $ '\o,x~_'i j, ')~.)(I() 

CblefD~ utyAt:fome · 121.l'H $ I 2S.142 t IJ\.'1-1 I, 141y;1 t I' I .t12U 

Att91'.ri¢ Ll!ve ~5,(M I CK1,X1"i $ I 12.'i'/7 t I l t,1,_-) 1_..:; ' I 2t"·ll r > j, I ~ l, /(.) 

At to~ .t;ey~l¢. $ '14,1'14 .~ lJ<.J,(127 t JO'S, ~7 J ~ I I I .~'I ~ 117,XXO 

A.ttonw Ll.'V'el 3 · $ x.:.\7X3 $ X7,5oX t fl2,ti.IK i. i) 7 l)_"\() ' 111 l,IJIJJ 

Attome te'l'.i.>l 2 ' $ 7 IJ lh $ 75,,.i_~O $ 7CJ,7.~ I ~ X-1.\81 ~ .~ll . .2'){) 

Atwmey Levell 

' --1 
. , 

Attorney fl 
------ --------------- - ----------~------------~---------- '' _J 

Attorney Ill 
Attorney IV 
Altorney V 

Chief Oe!'IJY .Auorney <;<·neral 

....... Legal Ad\'isor 
Staff Allorney iJu~kial) 

Te_rritorialPrindpal Tax Allorney 
Compiler of Laws . 

. Chief Assistant to(~>m.t.•.iler of Law' 
Public Guardian 

Ethics l'roserntor 
Note: Attorney (;t'neral of (;uam salary is recommended in the "!<alt' of l'ay'' l""ilions. 
Allornt'Y l..e>el I only indudes two steps with the expectation of moving lo the Atronwy 
I ~e\'t:I 2 _upon !Jlt'etirig the n1ini11_~U-~_! _1:t><1ui~e1nents. 



l•,xhihit 5. Ex<'cutivt· l'ay Pla111EXEC1 

1;rade Step I Step 2 StepJ Step4 SkpS Stepl1 Step 7 
E·X $')(1, 175 $9'!.X I tJ $11Jl.W2 ~107,527 ~I II ,<101 J, II \.s lo ~I .'0.21'1 

:Er\\' $LJ I .5'J5 'j;<J5,0ll0 $'!8,6(18 $I 02,.t07 $!06.287 '),llll.\14 $11-+A'J..1 
l~V ~86.820 $')(),lJ() $93,524 $97 ,068 t Jm.7.i11 ), Ii ).J_'il,J $ llJ8;i2'> 

&U $81,522 $84,611 $X7.8J11 $'!1,144 $'!-1.5'>7 $'!8.182 tlill.'~).' 

&T $76.188 $79 075 '.l.82,071 $8.'i, 181 'j.8X -1118 ~'!I. 7'i8 j,<!'i,2\5 

J~S P0.87 3 $7J.558 j, 76J-l'i $7'1.238 '!;82.24 I ix_'\.-,.:i 7 .$88 .. 'i<l J 
---~ 

1;;.H. $65,623 $6iU w $70.6'XJ $7\J6') ');76, l-1'1 -~ 7'!.I) \..) $82.11.1'! 

FrQ $60.482 $62,77.1 $65,152 $(17.11.'(I Pll.J XJ 'f;7 2,X-i2 P'.W2 
&P $55,488 $57,590 $59,77 l $02,017 $(>-!JX8 $(ll'l.8.'8 $11'1, lll( I 

.FrO 'j;..Jl) 897 $51.787 $51,7.'i() $55,78(1 $57,')(XJ 'j,<lil.IYJ4 $/l2 .. \ 71 

Jl-N $-15.014 $-16,720 $-18,490 $50,l2X $52.2.\5 $'i4,21-1 )_'")h,~flK 

E-·M· $-10.762 $-12J07 $-1.l,9 J() 'j;..)5,.574 $-17,JO I $.JlJ.m' j,'iO.'J'iJ 

' Gtade Step8 Sfep9 Step l 0 Step 11 Stepl2 StepU 

F~X $12-l,U.l3 $127,%9 'l.J 32,02'! $!l6.2IX $140.'-UI $144.'l'N 

.FJ.W j,J JX,127 $121.875 $125.7-12 $12'1,7.1 J $!\\.X-17 i> I \8,0<.J4 
p;v $111.%8 $115.521 $1 l<J, 186 s 122.%8 $12<>,Xli'I j, I llJ.X'l'i 

F;U $105, I .l5 $108,471 $111,'!l.l $115,.Jtd $1 l'i.127 $122.'!07 

&r $98,257 $10U74 $10-l.5'Jf $ !IJ7 ,'I( )l) $11 IJ.\1 $! 1-l.8115 _,, ____ 
----~-~--

&S $9 I ,-U12 $94.302 $97 2'!4 $11XIJXJ $1111.'\t.o j.Jll<.1.X'i2 

Jil.R $84,632 $87)17 $'~J.087 VJ2.9.J<i $'1'i .8'1'> 1>'-JX .'! \7 ---- ---------
IBil' $78,IXJJ $80,476 $X l,029 $85,1161 $XrUX I ~91.IX' 

~p· $71 ,561 $73,8.l J $711, l 7-1 $78,.'ilJ I $81 .01:\-l )X l .(1'i7 

,lt-0 $64,.150 $66J'J2 $68.498 t70.67 I $72,'!J-1 t 75.227 -·--·-
FrN $58.05.1 $59.~LJ'i $61,7'!6 'l>l>1.7'i!1 t11."., 77'! t<i 7.8116 

-------
1'; .. M $52,570 $54.218 .$55.958 '!.'>77 l-1 )~l).~(K1 ~f) J ..• 'i11 



Exhibit SA 

EXECUTIVES COVERED BY THE PERF0Ri'v1ANCE PAY PLAN (PPP) 
Administrative Dirt:ctor 

(Chamorro Land Trust) 
Dt:putv Dir<'ctor (DY;\) Di1wtor (Dl'R) 

Administrator (CEDJ\) Deputv Dirl'dor (CBI IWC) I Ji rector (I Jl'W) 

Administrator (GE!'A) Dl'puty Din'ctor (Cl!Ul\A) Din•c·tor (DR!) 

;\ssistant c:l'fll'l\ll !'V'lanager Deputy Director (Cuarn F1wrgv 
fliredor (! lY ;\) 

(KCTF) Office-) 

Chief of Police' (Cl'D) Dl'puty Dirl'clc)r (Labor) Din>ctor (CBI JWC) 

(~0111rnissionl'r of Bnnking and 
D<>puty Dirl'ctor (Librarv) Di1n.·tor (Cl !llCJ 

Insurance (DRT) 

DPputy Administrative Director 

of llw Courts 
Deputy Cennal Manager (CVB) Director (Cuarn Fnl'rgy Oflin') 

Deputy SuperinlL'nd<'llt · 

Dq)L1tv Administrator (GEi';\) ;\ssessn1L•nt and /\CL'Ountabilitv Din'dor (I .abor) 

(GDOE) 
~ 

Deputy Superintendl'nl · 

Deputy Din>clor Curriculum ,111d Instructional Director (Library) 

lmorovernent (GDOE) 

Deputy Superintendent· 

Deputy Director (Agrkulture) Educational Support and Din•clur (Rl'lin•mc•nt) 

Community Learninl'. (CDOE) 

Deputy Supcrintcndl'nt · Finance> 

Dl'puty Director (Al lRD) and /\dn1inistralive Scrvil:l's Director IJl'l ISS 

(CDOE) 

Deputy Director (Al!RD) Din'clor (Agriculture') 
l'xccutivt' Director (Bureau ol 

VVonH_'n's 1\flairs 

Dc'putv Dirl'ctor (Ancestral 
Dir<'clor (J\! ll{D) l'.xc'rntiv<' Dirt'c:tor (CSC) 

Lands C't)111111ission) 

Ueputy Director (Ann:stral Difl'clclr (Anc·estral L,rnds 
Execuliw· J)in•ctur (CFC) 

Lt1nds C~o111111ission) (~1._>111 rn issit)n) 

Deputy Director (Ancestral 
Director (JlBMR) 1:xl'c·utive Dirl'ltor (Cl !URA) 

Lands C\n11111ission) 

Executivt> J)iret'lnr (l;uc1han 

Dc'putv Director (BBMR) Director (BS!') c:-nrnn1ission for Fducah)r 

l_'ert if ica t ion) 

Dc>puty Director (CAI !A) Din•ctor (CA! IA) 
Executive• Dm•ctor (I lagatn.i 

J{estoratinn) 

Dt'f'Llty Dircdor (DUvl) l)ireclor (C~harnorro I .and !rust) 
Fxecutive I )irPctor (l'vt1vor·~ 

c·ounL-il of t:uan1) 



Exhibit SA 

EXECUTIVES COVERED BY THE PERFORMANCE PAY PLAN (l'l'P) 

Deputy J)irl'ctnr (DOA) 
Director (Commission on 

Cc>neral Vtrnager (CVB) 
l'ersons \Vith J)isdbilities) 

Deputy Dirl'ctnr (DOC) Dirc>dor (CQA) Cc•ner.1! !\cl,111.iger (KGIT) 

Deputy Director (Dl'IISS) Director (DISID) Mamgc·r (Ci IC) 

Deputy Director (Ol'R) Director (DLM) l'rl•,ident tCI IC) 

Deputy J)in•ctor (Dl'W) Din•ctor (IX.lA) 
J>n .. "-.;idl·nt (Kun1ision I J'.ino 

('hanHlfJ't)) 

DPputv Director (DRT) Director (DOC) 
\.1iCL' !}resident (Kun1ision l l·'inn 

Chamorro) 

I 'age 2 



Exhibit 6 

SALARY RECOMMENDATIONS FOR RATE OF PAY POSITIONS 
Position Current Pay Recommended Pay 

G{)Vernor $90,000 $130,000 

Lieutenant Governor $85,000 $110,000 

Attorney General $109,498 $128,685 

Public Auditor $85,000 $110,000 


