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I MINA'TRENTAI DOS NA LIHESLATURAN GUAHAN
2014 (SECOND) Regular Session

Bill No. __ 8 22/ v

o

Introduced by: Michael F.Q. San Nicolas N

AN ACT TO APPROVE THE DEPARTMENT OF
ADMINISTRATION’S IMPLEMENTATON PLANS
OF THE 'GOVERNMENT OF GUAM
COMPETITIVE WAGE ACT OF 2014, TO REQUIRE
A PERFORMANCE-BASED STANDARD FOR
DIRECTORS AND DEPUTY DIRECTORS OF LINE
AGENCIES AND I MAGA’LAHEN AND [
SEGUNDU MAGA’LAHEN. 3

BE IT ENACTED BY THE PEOPLE OF GUAM:

Section 1. Short Title. This Act shall be referred to as the
“Responsible Competitive Wage Implementation Act”.

Section 2. Legislative Findings and Intent. [ Lileslaturan Gudhan
finds that Section 1 of Chapter XI of Public Law 32-68 required that by
January 15, 2014, I Maga’lahi submit a final, implementable plan to adjust
compensation, classification and benefits to | Liheslatura. 1 Liheslatura
authorized I Maga’ldhi to cover either classified personnel only or classified
and unclassified personnel. On January 15, 2014, I Maga’ldhen submitted
the General Pay Plan (GPP), Nurse Pay Plan (NPP), Educator Pay Plan
(EDU), Attorney Pay Plan (ATTY), Executive Pay Plan (EXEC) and Salary

Recommendations for Rate of Pay Positions. The Executive Pay Plan



]

includes many unclassified appointed positions and the Recommendations
for Rate of Pay Positions include recommendations to give substantial
raises to elected officials.

I Liheslatura finds that classified and unclassified employees of the
government of Guam have patiently awaited their salary adjustments since
Governor Eddie Calvo issued Executive Order 2011-02 on January 14, 2011,
stopping implementation of the compensation study and the
corresponding salary adjustments.

It is therefore the intent of I Lileslaturan Gudhan that the pay
adjustments to the hard-working employees of the government of Guam
shall be implemented pursuant to Public Law 32-68.

Section 3. Approval of the General Pay Plan (GPP), Nurse Pay Plan
(NPP), Educator Pay Plan (EDU) and Attorney Pay Plan (ATTY).
Pursuant to §1(e) of Chapter XI of Public Law 32-68, I Liheslatira hereby
approves the General Pay Plan (GPP) contained in Exhibit 1 appended
hereto, the Nurse Pay Plan (NPP) contained in Exhibit 2 appended hereto,
the Educator Pay Plan (EDU) contained in Exhibit 3 appended hereto, and
the Attorney Pay Plan (ATTY) contained in Exhibit 4 appended hereto.

Section 4. Executive Performance Pay Plan. The unclassified
positions included in Exhibit 5A appended hereto shall be paid a base
salary which is equal to the current salary for their position and the

remainder of the applicable executive pay, contained in Exhibit 5 appended
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hereto, shall only be paid pursuant to the provisions of the Performance
Pay Plan (PPP) criteria provided in §6 of this Act.

Section 5. Approval of Salary Recommendations for Rate of Pay
Positions. Pursuant to §1(e) of Chapter XI of Public Law 32-68, I Likeslatura
hereby approves the Salary Recommendations for Rate of Pay Positions
contained in Exhibit 6 appended hereto, except that:

(a) Senators of [ Likeslatura shall not receive a salary increase
pursuant to this Act, but shall continue to receive their compensation
as prescribed by §1106 of Chapter 1, Title 2 of the Guam Code
Annotated;

(b) The salary for a Mayor shall be raised from forty-six
thousand sixty-two dollars ($46,062) per annum to fifty-six thousand
sixty-two dollars ($56,062) per annum and the salary for a Vice
Mayor shall be raised from forty-two thousand two hundred sixty-
four dollars ($42,264) per annum to fifty-two thousand two hundred
sixty-four dollars ($52,264) per annum; and

(c) 1 Maga'lihen, 1 Sequndu Maga'ldhen, the Attorney General,
and the Public Auditor shall, instead, be paid a base salary which is
equal to the current salary for their position and the remainder of the
applicable recommended pay shall only be paid pursuant to the
provisions of the Performance Pay Plan (PPP) criteria provided in §6

of this Act.
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Section 6. Performance Pay Plan Reserve Fund. There is hereby
created a Performance Pay Plan Reserve Fund. The fund shall not be
commingled with other funds nor shall be subject to the transfer authority
of I Maga'lihen. Payments shall be remitted to the fund for each pay period
for the total value of Performance Pay which may be made to salaried
officials pursuant to §6 of this Act. If pay in excess of base salaries is not
remitted on a biennial or annual basis, as applicable, pursuant to §6(a) of
this Act, due to the nonfulfillment of the criteria outlined in §6 subsection
(b) all funds not remitted for Performance Pay shall be transferred to the
Supplemental Appropriations Revenue Fund for appropriation by I
Liheslatura.

Section 7. Performance Pay Plan (PPP).

(a) Pay in excess of the base salaries of | Maga’'ldhen, I Sequndu
Maga'lihen, the Attorney General, the Public Auditor, and Directors,
Deputy Directors or equivalent executive unclassified officers appointed by
I Maga’'ldhen, pursuant to 8§ 4 or 5 of this Act, as applicable, shall be
deposited into a Performance Pay Plan (PPP) reserve fund and shall be
paid to the respective parties on an annual basis only upon the
achievement of all the applicable criteria pursuant to Subsection (b) of this
Section.

(b) Pay in excess of the base salaries of I Maga'ldhen, I Segqundu
Maga'lihen, the Aftorney General, the Public Auditor, and Directors,

Deputy Directors or equivalent executive unclassified officers appointed by
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I Maga’ldhen shall be paid only when the Civil Service Commission
certifies, not later than thirty (30) days after the receipt of all data from the
responsible agencies pursuant to subsection (c) of this section, that the

following criteria has been met for the last calendar year:
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(1) Guam’s quarterly unemployment rate has on average
declined on a year-on-year basis for the previous four (4) quarters or
that Guam’s average quarterly unemployment rate for the previous
four (4) quarters is equal to or less than the United States average
quarterly unemployment rate for the four (4) previous quarters; and

(2) the current school year’s average standardized test scores of
students of the Guam Department of Education have increased
compared to the previous school year; and

(3) the cost of medical care has risen at a rate equal to or less
than the Consumer Price Index on a year-on-year basis on average
over the previous four (4) quarters; and

(4) Guam’s annual per population crime rate has declined
compared to the previous calendar year or is equal to or less than the
national average; and

(5) that the Guam Department of Education, the Guam
Community College, the University of Guam, the Department of
Public Health and Social Services, the Guam Memorial Hospital, the
Guam Behavioral Health and Wellness Center, the Guam Police

Department and the Guam Fire Department have received the pro-
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rated amounts appropriated from the General Fund by [ Lileslatura

for operations for the preceding four (4) fiscal quarters.

(c) Pursuant to subsection (b) of this Section, the Department of Labor
shall submit each of its quarterly reports on the Unemployment Situation
not later than thirty (30) days after its release date, the Guam Department
of Education shall annually submit reports on the average standardized
test scores of students of the Guam Department of Education for the
current and previous school year not later than thirty (30) days after receipt
of standardized test scores, the Guam Police Department shall submit the
Uniform Crime Report for the most recent year not later than thirty (30)
days after its release date and the Bureau of Statistics and Plans shall
submit each of its quarterly reports on Guam’s Consumer Price Index not
later than thirty (30) days after its release date, and that the Department of
Administration shall submit its Consolidated Revenue and Expenditure
Report or successor for the end of each fiscal quarter not later than thirty
(30) days after the close of each fiscal quarter, each to the Civil Service
Commission.

Section 8. Salary Increment Schedule. Every employee covered
under the pay plans adopted in §§ 3 and 4 of this Act shall be entitled to a
one step salary increment for satisfactory performance. Employees at
Steps 1 through 6 shall be entitled to an increment after twelve (12)
months of satisfactory performance. Employees at Steps 7 through 9 shall

be entitled to an increment after eighteen (18) months of satisfactory
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performance. Employees at Step 10 and thereafter shall be entitled to an
increment after twenty-four (24) months of satisfactory performance.

Section 9. Effective Date. This Act shall be effective February 12%,
2014.

Section 10. Severability. If any provision of this Act or its
application to any person or circumstance is found to be invalid or
contrary to law, such invalidity shall not affect other provisions or
applications of this Act which can be given effect without the invalid
provisions or application, and to this end the provisions of this Act are

severable.



Exhibit 1. Generat Pay Plan (GPP)
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Note: The table above contains steps one {1 threugh mine (9 of the GPP Ths pay plan covers
all posittons not inciuded in the Nurse Pay Plan (NPP), Educatton Pay Plan (EDUD Antoraey Pay

Plan (ATTY 4, and Executive Pay Plan (EXEC)H
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The table above contans steps ten ¢ H through erghteen (181 of the GPP
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Exhibit 2. NMurse Pay Plan (NPP}
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C ommumlv Health. \Iurse qu_verv:hor H
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(Deputy Assistant)
Hospital (har;,e Nurse
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‘Hospital Licentsed Practical Nurse I
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[Hospital Nurse Admlmstramr
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l'lu\pnal Nurse Quality lmpruvemenl
Specialist

ool He.:llh Counselor |

Hﬂgpilal Nurse Risk Management
Program Officer
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[Hospital Nurse Supervisor |

~ School He.i!lh i uunselm 1

:‘!_!uspitai Nurse Supervisor 11
Hospital Nurse Utilization Review
Specialist

Ilmpl‘l:ﬂ Nursing Supervisor

Schm)l' Health ng am ¢ uurdmdmr_

Staff Nurse |

Hia!f Nurse 1

‘swﬁ ’\Jurse lrummg()lhu:

l __Hospital Unit Supervisor

Hospital Unit Supervisor

b

Head Siart Health Coordinator
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Lxhibit 3. Lducator Pay Plan (EDU)
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School Principal (Llemenmrv and Secondary) - Hig __ _ |

~ Scheol Principal (Elementary and)_\ewndarv) - Wlddler

Sthool  Principal { hlementary .md“s'ewnddrw —-Llement;uv .

Assnwnt School Principal { Memenmrv and Sewudary -

School l’rogram Lonsultaq{
Teacher VI

!
1
1
‘ |
|
1

T

_ Teacher V
Teacher IV
Teacher !H

o Teachecnt ’

e e T i o D e
i o B "~ Teacher I - C _771 ) i i -
7~~~— o Teacher I - B e ]
S —— o rl\t‘a‘:her I - ‘{& T e e 4,‘]
. - Vocational Instructor o S
| S Headstart Teacher e

Head Start Program Director ) S

T _ Head Start Program Assistant Director -

_:—_ o __ Chamorro Studies Adrﬁiﬁ]stratur - ) ”;:7 _
Note: Teacher | — D through Teacher VI can be reclassified up to two (2) times a year
based on meeting the Minimum Qualifications of the next level of Teacher within a given
school year. This means that movement through the different pay grades can be done so

in an expedited manner.
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loxhibit 4. Attorney Pay Plan (ATTY)

T Swpl [ Swp? [ Step3 | stepd | Steps
Chief Deputy Attorney General- [ $ 07470 | § H0OUSH | 4 10303 | 5 OR300 [ % 114547
Altorpey Lievel:§ (Managing) | 5 85950 [ % %0022 {9 92204 | % 95500 | % 101000
Attorney Leveld 1S TAIR0 TS TRANU ) S KLU S R D00 [ % 89057
A'ttbt_‘ﬁéyﬂLé_'frélsz_” S 0000 1S ORUSE S 16| 5 TH000 | S IR 6N
Attorney Level 3 S ST S Sz [ % 010 (% 61750 s 67407
Attorney Level 1. $ 50805 S 33500 ]

| 'step6 | step7 | Step8 Step¥ | Step 10
OIZIA5 12K 032 P A T35 534 £ S 04351 | % 05) .65

$ 100,535

112997

$ 119515

S0P

%1300

S0l

LI Yo

% 115,373

L1145

LT RS0

£ ®27E3

boR7 554

§ 960N

47980

5 L6

£ T7131n

$ 75430

$ 7971

IR R

$ NG IS0

Administrative Counsel (€ 's( )

Attorney fi

Level

_Altorney lll

\llurney \
( h:el Depuu A(mme\ (;meml
~ Legat tdvm:r )

%tdlf A:turney (Judlual)
lernmnal Prmu}?_l};\" \ubfm-s
- nmpxler of Laws
( hlef Assts[um to Co ompller of I d\u

Publu (;ﬁardlun

Aa.:.ls.t.mt Principal Tax \tlorne
Attarney |

E lhu\ I’ruseculur o

Note: Aiturm'\ General of Guam \-al.iry is recommended in llw ‘Rate of I"n
Attorney Level | only includes two steps with the expectation of moving to the Attorney
2 upon meeting the minimum requirements.

pusltmns,
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Extithit 5. Execotive Pay Plan (EXECQ)

Uovernment of Goam ¢ ompetitive Wage Aetof 2054

Step2. Step3 Stepd Steps Ntep6 Step?

kX $96,175 SHURIY | S103602 | SHOTS27 | 9101160 | $T1584 ] 5120219
EW $91.505 | $95066 | SUS608 | $102307 | $106.287 1 $110.304 | $114404
[AY FR6820 $H) 110 $931534 7068 | S10 746 1 $T04563 1 $108.525
El $u1.522 | $84011 $7810 | $9N 144 1 O FU4507 1 98082 | F1O1Lwn
ET $76,188 | 379075 | $8207] $85,1%1 BRRAUR | SULTIN 0 $YUS 28

| DA 570,873 $73.55% $76,345 79238 $82 241 BE5.ANT R8540
ER $65.623 $OXE10 | $70.090 ) $73369 | $76.149 | 79030 | $K2.009
E-Q. $60). 452 §62773 65152 $67.620 FT0OHS $72%42 $75602
P 355488 ] 457,590 | 359773 | $62037 | $04.588 | $06.828 | %6 360
FO . ] $9897 1 $SLI8T | $53750 | $55.786 | $57.000 | §60004 | $02.471
CEBNC ]SS0 | 86720 | $I8490 | 850,328 | 952235 | 454204 | $56.008
F-M $40,762 $42,307 $43910 $45574 $47.301 GdUr (19 3 ERIIUAR

1 Step8 | Stepy | Stepi0 | Stepll [ Step)2 | Stepl3

F124033 | $127.069 1 $132.0209 ) $136218 § S04 | S144. 009

SPIR 027 | S12V 875 | S125742 | $12973) | $133847 | $138004

$I11968 | $115521 1 $110186 | $12206% | $126.569 | $130898

F105135 { FIO0847F | $100O13 | $1I5463 | 119127 | $122907
$98,257 | $101,374 | $104.591 | S107.908 | $111333 1 $114805

$O 407 $94 302 SO7204 F SI00K] | S103 566 | $106852

$84632 1 87317 | $90087 1 392940 | $9S8US | §UK9T

$78.001 380,476 $53029 $89.663 $88_ 381 $O1, 185

%7156 $73 831 76,174 78,5491 81084 WIONT

$64,350) 366,392 $6O8 498 };7{),(17 | §72 014 $75.247

358053 $549 895 $61,796 563750 265,779 $617 Kbty

$52.57 554,234 $354958 $577344 H3U Sk S6 450
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Exhibit 5A

EXECUTIVES COVERED BY THE PERFORMANCE PAY PLAN (PPP)

Administrative Director

(Chamorro Land Trust)

Deputy Director (DYA)

Director (IDIPR)

Administrator (GEDA)

Deputy Director (GBHWCO)

Director {1IPW)

Administrator (GEPA)

Deputy Director (GHURA)

Director (DR

Assistant General Manager
(KGTH)

Deputy Director {Guam bnergy
Office)

Director (DY A)

Chief of Police (GI'I)

Deputy Director (Labor)

Director (GBHWO)

Commissioner of Banking and

Insurance (DRT)

Deputy Director (Library}

Director (GO

Deputy Administrative Director

of the Courts

Deputy General Manager (GVB)

Director (Guam Energy Otfice)

Deputy Administrator {GEPA)

Deputy Superintendent -
Assessment and Accountability

(GDOE)

Privector (Labor)

Deputy Director

Deputy Superintendent -
Curricuium and Instructional

Improvement (GDOIY)

Director {Library)

Deputy Director {Agriculture)

Deputy Superintendent -
Fducational Support and

Community Learning (GDOE)

Director (Retirement)

Deputy Director (AHRD)

Deputy Superintendent - Finance
and Administrative Services

(GDOEL)

Director DPHSS

Deputy Director (AHRD)

Director (Agriculture)

Executive Director (Bureau of

Womern's Aflairs

Deputy Director (Ancestral

Lands Commission)

Director {AHRD)

Execitive Director (C50)

Deputy Director (Ancestral

Lands Commission)

Director (Ancestral Lands

Commission)

Executive DHrector {GEC)

Deputy Director (Ancestral

Lands Commussion)

Director (BBMR)

Deputy Direclor (BBMER)

Director (B35

Executive Director {(Guahan
Cormmission for Fducator

Certification)

Deputy Director (CAFIA}

Director (CAHA)

Executive Director {(Hagatna

KRestoration)

Deputy Director (IDLM)

Dyirector (Chamorro Land Trust)

Executive Director (Mayor's

Council of Cuam)
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Exhibit 5A

EXECUTIVES COVERED BY THE PERFORMANCE PAY PLAN (PPP)

Deputy Director (IDOA)

Director (Commission on

Persons with Disabilities)

General Manager (GV)

Deputy Director (DOC)

Director (COA)

Ceneral Manager (KGTR)

Deputy Director (IDPHSS)

Director (D151D)

Manager (GHO)

Deputy Director (IDPR)

Director (DEM)

President (GHC)

Deputy Director (DPW)

Director (IDOA)

President (Kumision | Fino

Chamorrod

Deputy Director (DRT)

Director (1DOCO)

Vice President (Kumision | Fino

Chamaorro)
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Exhibit 6

SALARY RECOMMENDATIONS FOR RATE OF PAY POSITIONS

Position Current Pay Recommended Pay
Governor $90,000 $130,000
Lieutenant Governor 885,000 $110,000
Attorney General $109,498 $128,685
Public Auditor §85,000 $110,000




